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BLACK UNEMPLOYMENT UP IN JANUARY 


WASHINGTON -- The unemployment rate for black workers was up in January 
from 13.7 to 14.3 percent, the Bureau of Labor Statistics of the U.S. 
Department of Labor reported. . 


The unemployment rate for black adult men, which was 11.8 percent in 
December, rose to 12.2 percent. Similarly, the jobless rate for black 
adult women edged up from 12.3 to 12.8 percent over the month. 


The jobless rate for black youth was 39.5 percent. It was 36.5 percent 
in December. 


The overall unemployment rate of 6.6 percent and the civilian worker 
—_ a 6.7 percent remained at the levels to which they had declined in 
ecember. 


Nonagricultural payroll employment--as measured by the monthly survey 
of business establishments--rose by 450,000, and civilian employment-~as 
measured by the monthly survey of households--advanced by 375,000. Both 
surveys continued to show over-the-year employment gains in excess of 2 
million. 


Unemployment (Household Survey Data) 


The number of unemployed persons (seasonally adjusted) was about 
unchanged in January at 8.0 million, as were the jobless rates for nearly 
all major labor force groups. The rates for adult men (6.0 percent), adult 
women (5.9 percent), teenagers (17.7 percent), whites (5.9 percent), blacks 
(14.3 percent), and Hispanics (10.6 percent) showed little or no change 
from December. 


There were also few changes in the distribution of unemployment by 
duration in January, and the mean and median duration figures remained at 
15.0 and 7.0 weeks, respectively; The numbers of unemployed job losers and 
labor force entrants also were little different from December levels. 


Civilian Employment and the Labor Force (Household Survey Data) 


Civilian employment, which usually declines substantially from 
December to January, fell less than seasonally expected this January. As a 
result, employment showed a seasonally adjusted increase of 375,000, and 
the proportion of the civilian population that is employed rose to a very 
high 61.1 percent. 


The civilian labor force expanded by 450,000 to 119.0 million in 
January, after seasonal adjustment. Over the year, the labor force was up 
by 2.3 million, with adult women accounting for 55 percent of the gain. 
The civilian labor force participation rate increased to 65.5 percent. 


Industry Payroll Employment (Establishment Survey Data) 


Total nonagricultural payroll employment rose by 450,000 in January, 
after adjustment for seasonality, to 101.7 million. Over=the~month 


-more- 
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increases occurred in 56 percent of the 185 industries in the BLS index of 
diffusion. 


In the service-producing sector, a*ter seasonal adjustment, large job 
gains were registered in retail trade--165,900--and the services 
industry--115,000. Retail employment typically declines in January 
following the end of the holiday shopping season. However, because 
pre-Christmas hiring this season was less than in the past, post=holiday 
job cutbacks were smaller than usual, resulting in a sharp increase in 
retail trade employment after seasonal adjustment. Employment also 
increased in the wholesale trade and finance, insurance, and real estate 
industry, while it was little changed in transportation and public 
utilities and government. 


Within the goods sector, employment in construction also declined less 
than usually expected in January and, after seasonal adjustment, rose by 
140,000. Manufacturing employment was unchanged in January, after edging 
up in each of the previous 3 months. Changes were small amd offsetting 
among the 21 industries within manufacturing. Employment in mining, which 
has been particularly weak since the beginning of 1986, declined further 
over the month. 


Weekly Hours (Establishment Survey Data) 


Average weekly hours of production or nonsupervisory workers on 
private nonagricultural payrolls edged up 0.1 hour to 34.7, after seasonal 
adjustment. In manufacturing, both the workweek and overtime hours rose a 
tenth of an hour, reaching the relatively high levels of 40.9 and 3.6 
hours, respectively. 


The index of aggregate weekly hours of production or nonsupervisory 
workers on private nonagricultural payrolls rose by 0.7 percent to 119.8 
(1977=100), after seasonal adjustment. The factory index rose by 0.5 
percent to 93.8. 


Hourly and Weekly Earnings (Establishment Survey Data) 


Average hourly earnings were about unchanged in January, while average 
weekly earnings rose 0.4 percent, seasonally adjusted. Prior to seasonal 
adjustment, average hourly earnings increased 5 cents to $8.88, but, owing 
to a seasonal decline in the workweek, average weekly earnings were down 
$2.70 to $305.47. Over the past year, average hourly earnings have risen 
by 16 cents, and average weekly earnings were up $2.89. 


The Hourly Earnings Index (Establishment Survey Data) 


The Hourly Earnings Index (HEI) was 170.8 (1977#190) in January, 
seasonally adjusted, an increase of 0.1 percent from December. For the 12 
months ended in January, the increase was 2.9 percent. The HEI excludes 
the effects of two types of changes unrelated to underlying ‘sage rate 
movements=-fluctuations in manufacturing overtime and interindustrv 
employment shifts. In dollars of constant purchasing power, the HFI 
increased 1.0 percent during the 1]2=-month period ended in December. 


# # # 
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WEEKLY EARNINGS OF BLACK WAGE AND SALARY WORKERS 
EDGES UP IN FOURTH QUARTER 1986 


WASHINGTON -- Usual Weekly earnings of black full-time wage and salary 
workers were $293 a week in the fourth quarter of 1986, a $16 increase over 
the year, the Bureau of Labor Statistics of the U.S. Department of Labor 
reported. 


The median weekly earnings of black men who worked full time were $320, 
compared with $445 for white men and $301 for Hispanics. The median rate 
for black women was $265, compared with $301 for white women and $255 for 
Hispanics. 


The median usual weekly earnings of black part-time workers were $93, 
compared to $99 for whites and $102 for Hispanics. Median weekly earnings 
of black men and women who worked part-time were $99 and $90, respectively. 


Usual earnings of the nation's 78.8 million full-time wage and salary 
workers were $368 a week in the fourth quarter of 1986. Earnings rose 4.8 
percent between the fourth quarter of 1985 and the fourth quarter of 1986. 
This meant that purchasing power increased because consumer prices (as 
measured by the Consumer Price Index for All Urban Coasdeats) rose by only 
1.3 percent. 


Data on usual weekly earnings are collected as part of the Current 
Population Survey, a nationwide sample of households in which respondents 
are asked how much each wage end salary worker usually earns per week. The 
wage and salary levels are expressed as medians. 

Other fourth-quarter 1946 highlights are: 


—Usual earnings for women working full time were $296 per week, 69 
percent of ‘the $428 median for men. For blacks, the female-to~-male 
earnings ratio was 83 percent, about the same as that for Hispanics (85 
percent). Both were considerably higher than the 68=percent value for 
whites. 


—Men*s earnings peaked in the 45-to-54 age interval ($513), whereas 
the female peak was in the 35-to-44 interval ($324). The ratio of women’s 
Lo men’s earnings was highest for teenagers (89 percent) and declined with 
age to a low of 61 percent for the age groups over 45 vears. 


—-Workers in managerial and professional specialty jobs had the highest 
median earnings among the major occupational groupings ($511). Within this 
category, the womén in professional jobs earned more than managers, while 
the opposite was true for men. In a distant second place hehind managerial 
and professional specialty workers were employees in precision production, 
craft, and repair jobs, with median weekly earnings of $412. Employees in 
service and farming, forestry, and fishing jobs earned the least (about 
$220). 
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LABOR DEPARTMENT TO SPONSOR WORK AND FAMILY CONFERENCE MARCH 30-31 


WASHINGTON -- Conflicts between work and family responsibilities and 
how to reconcile them will be the focus of a national conference March 
30 and 31 bringing together leaders of. labor, management, government and 
the academic community. 


The two-day conference, entitled Work and Family: Seeking a New Balance, 
is being sponsored by the U.S. Department of Labor ‘in cooperation with the 
American Federation of Labor-Congress of Industrial Organizations (AFL-CIO), 
and the National Association of Manufacturers (NAM). It will be held at the 
Omni Shoreham Hotel, 2500 Calvert St., N.W., Washington, D.C. 


Secretary of Labor William E. Brock will open the conference on Monday 
with a keynote address at 9 a.m. The luncheon speakers will be Thomas R, 
Donahue, secretary-treasurer of the AFL-CIO, on Monday and Stanley C. Gault, 
chairman of the board of NAM, on Tuesday. Mr. Gault is also chairman of the 
board and CEO of Rubbermaid, Inc. Colleen Dewhurst, president of Actors’ 
Equity Association, will be the speaker for the concluding plenary session on 
Monday. Closing remarks will be delivered on Tuesday at 4:45 p.m. by Shirley 
M. Dennis, director of the Women's Bureau of the U.S. Department of Labor. 


In calling attention to the importance of this conference, Secretary 
Brock said, “Balancing work and family responsibilities is a matter of growing 
concern to millions of working men and women, as well as to their employers. 
It is also one of many issues we must address in our efforts to strengthen 


American productivity and competitiveness." 


Panel discussions on the first day will examine trends in labor force 
participation and family structure, alternative work schedules in private and 
public sector organizations, and new directions in collective bargaining and 
labor-management relations. 


Panelists for these sessions will include Janet L. Norwood, commissioner 
of the Bureau of Labor Statistics; John Kelly, president of the Office and 
Professional Employees International Union; John J. Sweeney, international 
president of the Service Employees International Union; Alfred S. Warren dr., 
industria] relations vice-president of the General Motcrs Corporation, and 
Mannie Jackscn, vice-president of Honeywell, Inc. 
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Discussion panels on Tuesday wili address parenta’ ieave, child end elder 
care, employee/family assisierce proarems, and flexible benefits. Faneiisis 
include Sheila E. Kamernarn cf Columbia University; Zohn Carter, cirectcr cf 
employee services for the IBM Corperation; Suzanne Mercure, corporate terefits 
manager ‘or Wang Laboratories; Joyce D. Miller, vice-president of the 
Amaigamated Clething ana Textile Workers Union,and Barbara B. Hutchinson, 
director of the Women's Department of the Anerican Federation of Gcvertment 
Employees. 


The conference's concluding panel will discuss the social ard economic 
costs and benefits of new pelicies and practices cesigned tc improve the 
relationship between work and family. Moderated by Felice N. Schwartz, 
president of Catalyst, the discussants will be Morton Bahr, president of the 
Communication Workers of America; Arthur F. Strohmer, Merck end Company's 
executive director of human resource staffing anc development, and Urie 
Bronfenbrenner, Jaceb Gould Schurman Professor at Corneli University. 


Registration for the conference is $100. Hotel reservaticns, if 
necessary, must be made separately. 


For information about the conference program, please contact Richard 
Shore, U.S. Department of Labor (202) 523-2769. For registration information, 
contact Patricia Presley, conference coordinatcr, (301) 777-8701. 


Ali sessicns will be open to the press and a press room will be available 
at the hotel to accommodate reporters covering the ccrference. For press 
registration or further information about facilities, on-site interviews and 
oe kits, please contact Kelley Andrews, U.S. Department of Labor, (202) 
523-2769. 
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Of the 49.7 million women in the civilian labor force in 198, 2.8 

- million were of Hispanic origin, according to "Women of Hispanic: Origin 
in the United States Labor Force," a publication of the Women's Bureau of 
the U.S. Department of Labor. 


##4 


In 1985, about 905,000 Hispanic families were maintained by women. 
More than half of these families had incomes in 1984 which placed them 
below the U.S. poverty level, compared with 35 percent of all families 
maintained by women, according to “Women of Hispanic Origin in the United 
States Labor Force,” a publication of the Women's Bureau of the U.S. 
Department of Labor. 


In March 1985, the median age of Hispanic women in the U.S. was 4.4 
years, compared with 40.2 years for all women in the general population, 
according to “Women of Hispanic Origin in the United States Labor Force," 
a publication of the Women's Bureau of the U.S. Dep*rtment of Labor. 








